IMMUNISATION
Employers should have a clear policy on immunisation and induct all staff both current and new on the policy.

What happens to unimmunised employees in the event of an outbreak of a preventable contagious disease?

Once an outbreak is identified the local Health Authority will have an officer in control of managing the outbreak.  If unimmunised, employees are excluded from the centre for the duration of the outbreak at the direction of the control officer, the period of exclusion will be without pay.  The employer would invoke the stand-down provisions of the Industrial Relations Act 1999, Part 6, section 98 Permissible stand-down of employee which states:
(1) An employer may stand-down an employee on a day, or for part of a day , when the employee cannot be usefully employed because of something that happened----
(a) for which the employer is not responsible; or

(b) over which the employer has not control.

(2) The employer may stand-down the employee without pay unless an industrial instrument provides otherwise.

(3) This section does not apply to an apprentice or trainee.
Can sick leave be used to pay excluded employees?  No.  Sick leave is only to be used if the employee is sick or injured and unless the employee meets the aforementioned conditions, it cannot be used during a stand-down.
Can any other leave be used during stand-down?  Yes.  The employer may approve the use of annual or long service leave accrual if available.  With annual leave the industrial instrument may stipulate that annual leave is to be taken at a particular time.

